Outside Employment with LASER Families Policy

LASER recognizes that, from time to time, parents or guardians of LASER students may be interested in
working with a LASER employee outside of that employee’s role with LASER. This policy is to clarify
LASER’s position as it relates to these work arrangements.

LASER will not coordinate or facilitate the practice of families engaging the services of any LASER
employee for employment outside of LASER, which may include babysitting, pet sitting, house sitting, or
other services.

If a LASER employee is engaged by a parent, guardian, or family member of a LASER student for
employment outside of LASER, LASER will not endorse the suitability of that individual for this purpose.
LASER will not be responsible for any such arrangement, nor shall LASER be responsible, in any way, for
disputes that may arise between the parties, which includes any claims, injury, or damage to the
individual, their minor child/children, the employee, or to either party’s property.

While engaged by a LASER family as a babysitter, pet sitter, house sitter, or any other manner of
employment, the LASER employee is not working in their capability as a LASER employee or on behalf of
LASER.

Any outside employment arrangements made by a LASER employee shall not interfere with the
responsibilities and duties of their role at LASER, as outlined in the employee handbook. In the event
that an employment arrangement poses a conflict of interest for LASER, the employee will be asked to
cease outside employment arrangements with the family. A “conflict of interest” may include, but is not
limited to:

e Unexcused absences, late arrivals, or early departures due to outside employment;

e Using their position with LASER or the family for their personal benefit or to provide favoritism
or preferential treatment to the LASER family or student;

e Disclosing confidential information about LASER students, LASER family members, or LASER
operations.

Failure to fully disclose a conflict of interest or a potential conflict of interest may result in disciplinary
action, up to and including termination of employment.

Due to the nature of their responsibilities, LASER leadership team employees are barred from pursuing
outside employment arrangements with LASER families to avoid a conflict of interest, or a potential
conflict of interest, for LASER.

Additionally, LASER employees may not check-out a LASER student from the program unless they are also
a member of the LASER student’s family.

LASER will provide employees with the ability to voluntarily identify their availability and interest in
considering outside employment opportunities. This information will be shared with LASER family
members; however, this does not serve as an endorsement of employment between LASER employees
and family members. To maintain and respect the privacy of LASER employees, families will be asked to
only approach or solicit interest from LASER employees who have voluntarily identified as interested and
available.



